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Scope of Policy & Rationale:
Thoughtful persons recognize the critical need for each educational institution to develop
a comprehensive policy that addresses the serious national problem of campus sexual
assaults. In this context, Temple University has developed a comprehensive policy that
reaffirms its commitment to maintain a campus environment emphasizing the dignity and
worth of all members of the university community.
Definitions
(1) Consent: Assent (an affirmative statement or action) shall not constitute consent if it
is given by a person who is unable to make a reasonable judgment concerning the
nature or harmfulness of the activity because of his or her intoxication,
unconsciousness, mental deficiency or incapacity, or if the assent is the product of
threat or coercion.
(2) Sexual Assault: Includes any of the following:
(a) Any intentional, unconsented touching, or threat or attempt thereof, of: (i) an
intimate bodily part of another person, such as a sexual organ, buttocks or breast; (ii)
any bodily part of another person with a sexual organ; or (iii) any part of another
person's body with the intent of accomplishing a sexual act; or
(b) Unwanted, inappropriate disrobing of another person or purposeful exposure of
one's genitals to another without the other's consent; or
(c) Forcing, or attempting to force, any other person to engage in sexual activity of
any kind without her or his consent.
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Policy Statement
Sexual assault is a fundamental violation. It threatens the person's safety, well-being,
educational experience, and career. Temple University will not tolerate sexual assault.
The university policy on sexual assault aims to achieve an environment at Temple
University which is both free of sexual assaults and consistent with other constitutional
protections and personal freedoms. Specifically, the policy provides for:
(1) comprehensive education and prevention programs that inform the university
community about the risks and myths that contribute to sexual assault;
(2) procedures sensitive to victims in responding to reports of alleged sexual
assaults, including informing victims of medical, counseling and support services,
and alternative remedies; and
(3) availability of university disciplinary sanctions for those who commit sexual
assaults.

Education and Prevention Programs
The university's Sexual Assault Counseling and Education (SACE) coordinator shall be
responsible for developing and implementing a comprehensive, institution-wide education
and prevention program on sexual assault.
The SACE coordinator's responsibilities include:
(1) Developing orientation programs for new students, faculty and staff, and developing
ongoing follow-up programs;
(2) Training selected students and staff to provide peer counseling to victim-survivors;
(3) Training residential life staff, orientation group leaders, and members of high-profile,
identifiable groups on risk factors for sexual assault;
(4) Conducting workshops on rape myths and risk factors associated with sexual assault,
including programmatic intervention with high-profile groups;
(5) Working cooperatively with the Women's Studies program regarding academic
programs, curricular development, and faculty and staff development; and
(6) Providing crisis intervention counseling and referrals.
Procedures for Reporting a Complaint
The university will provide resources to support persons who have been sexually assaulted
and will use appropriate disciplinary procedures against members of the university
community who violate this policy. The informal and formal procedures set forth below are
intended to afford a prompt response to charges of sexual assault, to maintain confidentiality
and fairness consistent with applicable legal requirements, and to impose appropriate
sanctions on violators of this policy.
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Informal Complaints
If a person reports to a university administrator, department head, or faculty member that she
or he has been sexually assaulted but chooses not to file a formal complaint at that time, the
complainant will be referred immediately to the SACE Coordinator and promptly notified of
available support services on and off campus and alternative remedies. Informal complaints
will be treated confidentially, consistent with applicable legal requirements.
Formal Complaints
Persons wishing to file formal complaints of sexual assault will be directed (and, whenever
possible, escorted) to the office of Campus Safety Services, which is solely responsible for
conducting investigation of these complaints. The Philadelphia Police Special Crimes Unit
will be contacted upon the complainant's request. All formal complaints will be treated
confidentially, consistent with applicable legal requirements and customary law enforcement
practices. Complainants will be told promptly of available support services, as well as legal
and administrative options. Complainants also will be informed about the outcome of any
investigation by Campus Safety Services and any disciplinary actions against the accused. In
addition, under appropriate circumstances, the university will inform members of the
university community of reported sexual assaults.
Campus Safety Services will work cooperatively with the SACE coordinator, the special
services manager, and other university offices to ensure that the complainant's health,
physical safety, and academic status are protected, pending the outcome of a formal
investigation of the complaint.
Assistance for Victims
The SACE coordinator will be responsible for coordinating assistance and support for
persons who report having been sexually assaulted, including matters relating to the person's
physical and mental health, personal safety, and academic status.
Sanctions
In appropriate cases, formal complaints will lead to the initiation of disciplinary procedures
applicable to the accused. University sanctions, up to and including separation from the
university, will be imposed upon those determined to have violated this policy. For students,
sexual assault is a violation of the Student Code of Conduct, subjecting a perpetrator to
disciplinary sanctions up to and including expulsion from the university. Sexual assault is a
criminal act which also subjects the perpetrator to criminal and civil penalties under federal
and state law.
Review
The President may appoint from time to time an oversight committee made up of students,
faculty and /or staff to monitor and recommend revisions to this university’s current policies,
programs, and procedures relating to sexual assault. The committee will also recommend to
the President revisions as required to comply with federal and state law and to achieve the
university’s goals.
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Notice
This policy is published on the university’s policies and procedures website
(polices.temple.edu). Hard copies are available in the Office of Equal Opportunity
Compliance (“EOC”), 2 Mezzanine, Sullivan Hall or Campus Safety Services.

Notes
1. Dates of official enactment and amendments:
Adopted by the President on September 10, 1992.

2. History:
This policy was formerly designated as Presidential Policy Statement No. I-27.

Supersedes:
Reviewed By:
3. Cross References/Appendix:
Sexual Harassment policy #04.82.01
Preventing and Addressing Discrimination and Harassment policy #04.81.11
Student Code of Conduct policy #03.70.12
Ratification of Nondiscrimination policy #04.81.01
Nondiscriminatory policy (as to Students) #04.81.02
Ethnic Intimidation policy #04.81.03

For the current listing of Equal Opportunity Ombudsperson Appointments, please refer to
http://www.temple.edu/eoc/AppDev/ombuds.asp
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